
Recruitment during COVID-19 at the College of Charleston 

Based on the most recent guidance from federal and state governments, the 
College of Charleston is extending our e-learning through the end of the spring 
semester, which will include final exams. As a university, we have an obligation 
to promote public health and safety, while also helping our students reach their 
academic goals. We are committed to helping every student to determine the 
best path forward.


The Career Center at the College of Charleston will be providing online 
resources and virtual coaching to assist students in continuing their professional 
development away from campus.  We are encouraging our students to be 
proactive, communicative, and willing to pivot and be flexible during these 
uncertain times. 


The Career Center is also happy to assist employers who wish to offer remote 
internship or work experiences, host virtual hiring events, or utilize our online job 
board and social media channels to promote job opportunities.  If you would like 
to explore these possibilities, please first review the information provided below 
and then contact our Employer Relations Manager, Erin Halford.    


Offering Remote/Virtual Internships 
 
Where possible, students who can work remotely to complete their internship 
hours are being encouraged to do so. This requires some adjustments on the 
part of students, faculty supervisors, and employers.  Several organizations will 
be working with universities and students to create virtual internship 
experiences in place of traditional experiences now and moving forward. As 
nobody knows what the future holds over the next several months, this is a 
proactive way to avoid concluding existing or upcoming internships if all parties 
can agree on a format.   

• Review our guidelines on offering virtual internships

• Consider offering remote Micro-Internships.  These are short-term, 

project-based experiences students can do virtually/remotely. Parker 
Dewey [https://www.parkerdewey.com/example-projects] has some 
helpful information on their website to generate ideas.


How to host a Virtual Recruitment Event 

The College is happy to work with you to organize a virtual hiring event using our 
online platform, Brazen [https://www.brazen.com/virtual-career-fair/].  Between 
the months of March and May, the College will be offering this as a free 
recruiting platform for employers. Virtual hiring events connect recruiters/hiring 
managers with students through chat, allowing them to efficiently have multiple 



conversations with candidates at one time.  To participate, companies must 
have an existing Handshake account with the College and have active jobs 
posted within Handshake prior to requesting/hosting an online hiring event.  
Please email Erin Halford, odeae@cofc.edu, if interested. 


Utilizing Social Media to promote jobs and internships 

Employers who have posted their jobs and internships on Handshake are 
welcome to utilize our social media channels during this time to promote paid 
positions. We are happy to promote your opportunity once on all three channels 
(Instagram, Facebook, and Twitter) at no charge.  To utilize this promotion, 
please email a high-resolution logo and your position description to 
careercenter@cofc.edu with the title “Social Media Recruitment.” Remember, all 
positions must be approved and posed in Handshake to be considered. 


If you are already offering remote job opportunities or plan to do so… 

Please let the Career Center know! We are happy to promote these 
opportunities for your company and will work with you to update any current 
jobs posted in Handshake to read “remote work possible.” Email 
odeae@cofc.edu. 


Thank you for your continued partnership during this time.  
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